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 مجلة تطوير الأداء الجامعي

تصميم استراتيذية للتدريب الإلكترونى الشخصى قائمة على المدخل المهظومى وأثرها على 

 تطوير الأداء التكهولودي لدى أعضاء هيئة التدريس ومعاونيهم بالجامعات المصرية 

 ياسر شعبان عبدالعزيز محمدد. 

 مدرس تكهولوديا التعليم

 دامعة المهصورة – كلية التربية 

 : صـــــالملخ

Abstract 

   The research aimed at identifying the impact of e-learning strategy based on the profile of systemic 

approach on the development of technological performance of the faculty members and their assistants at 

Egyptian universities. The searcher used the two approaches: the descriptive and the analytical: to identify the 

skills and technological needs of the faculty members and their assistants in Egyptian universities, and to 

identify training priorities of technological skills. The search used quasi-experimental approach to measure the 

impact of the proposed Personal Training Environments Strategy based on Systematic Approach (independent 

variable) on the technological development of performance (the dependent variable) of the faculty members and 

their assistants in the Egyptian universities. Researcher has used the Quasi-experimental design of two groups: 

experimental and control. The search tools are list of the technological needs of the faculty members and their 

assistants in Egyptian universities, list of technological skills required to develop the faculty members and their 

assistants in Egyptian universities, list of quality standards of online training (note card) of technological 

performance of faculty members and their assistants in Egyptian universities and assessment card of the level of 

production of assistants and staff members. There is a statistically significant difference among mean scores of 

faculty members and their assistants in the Egyptian universities related to the development of technological 

performance technological skills and the use of electronic personnel training strategy in e-training programs in 

Egyptian universities. 

Keywords:E training - e-learning strategy - Personal Training Environments - Systematic Approach -

Development Technological Performance. 
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